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LATROBE CITY COUNCIL 

YOUTH COUNCIL PROGRAM OUTLINE 2012
AIM

The Latrobe City Youth Council aims to:

· Increase civic participation by our youth community. 

· Develop young people’s knowledge of the issues that affect them at a Federal, State and Local Government level.

COUNCIL OBJECTIVE

· To provide a forum for young people to meet regularly and express their views on issues affecting them and their peers.
· To provide an avenue for young people to bring forward issues that directly affect them, and inform Council representatives of these issues.
YOUTH COUNCILLOR SELECTION PROCESS

Part One: Application process
· The Program Outline document, Application Forms and Program Information Brochure will be sent to secondary schools and youth agencies. Vacancies may also be advertised in the Latrobe Valley Express, on Council’s webpage and the youth programs Facebook page.
· Applicants must complete and return the enclosed application form by Friday 29 October.

· All applicants will undertake a brief interview with Latrobe City staff and past program participants.

· Youth Councillors will reflect the diverse range of young people that reside in Latrobe City targeting young people who are aged 16 to 21 years.
Part Two: Participant Selection Criteria 

Successful applicants will:

· Be able to demonstrate leadership qualities and/or ability.

· Be willing to undergo training and development as required.

· Be willing to take on a leadership role in their community.
· Be prepared to consult with other young people in schools and the wider community.

· Be interested in issues that affect young people.
· Be invited for a two year term.
FUNCTION

· Meet twice a month from February to December.
LEADERSHIP ROLES & RESPONSIBILITIES
Youth Mayor

· Welcomes all members and guests.
· Chairs meetings.
· Keeps the meeting on track.
· Ensures that the agenda items have been addressed
· Ensures that everyone’s voice is heard.
· Encourages full participation of all representatives.
· Ensures that all tasks are evenly distributed.
· Clarifies points that have been made.
· Supports the Youth Council Secretary in making sure all minute information is accurate.
· Represents Youth Council at special community meetings/events functions when requested by Latrobe City staff.
· Is impartial and unbiased when making decisions.
Youth Deputy Mayor

· Supports the Youth Mayor as required.
· Assumes all Youth Mayor responsibilities in the absence of the Youth Mayor.
· Represents Youth Council at special community meetings/events functions when requested by Latrobe City staff.
Youth Council Secretary

· Takes all meeting notes as required.
· Drafts correspondence including letters.
· Represents Youth Council at special community meetings/events functions when requested by Latrobe City staff.
ELECTIONS

· Elected positions - Youth Mayor, Deputy Youth Mayor and Secretary.
· Elections are carried out through an anonymous ballot.
YOUTH COUNCILLOR LEVEL OF COMMITMENT

Youth Councillors will need to be:

· Available to attend Youth Council meetings twice per month from 5.00pm – 7.00pm (day to be determined). 
· Available to attend sub committee/issues and discussion meetings once per month (day and time to be determined).
· Willing to attend extra meetings/events/functions (on occasion).
· Willing to attend meetings with the elected council when required.
MARKETING & PROMOTION

· Latrobe City will promote the Youth Council Program and the Youth Councillors through press releases, newsletters and radio (as appropriate).
· Youth Council Minutes will be circulated to all Youth Councillors.
· Uniforms and name badges will be presented to Youth Councillors, which must be worn at all Youth Council meetings and official functions.
OUTCOMES

· Attendance at Latrobe City Council meetings as required.
· Attendance at and participation in Latrobe City Council events/functions as required. 
· Regular communication with Latrobe City Councillors. 
· Regular liaison with the Latrobe City Executive Team.
· Reference Groups & Advisory Committees: representatives will play an active role in youth focused reference groups and/or advisory committees, when requested by Latrobe City staff. 
· Deliver a Youth Council project (to be determined by the Youth Councillors) during the term of appointment.  
PERSONAL DEVELOPMENT OPPORTUNITIES 

· Youth Councillors will be required to participate in a training and induction program prior to commencing the program (details to be determined).
· Youth Councillors will be encouraged to participate in personal development opportunities as they arise (as offered by Latrobe City staff).
· Youth Councillors- will be encouraged to attend and actively participate in forums/leadership opportunities as they arise (as offered by Latrobe City staff).
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